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Joint Base San Antonio Randolph s iconic building, the 
Taj Mahal, will be lit with purple lights during October 
in observance of Domestic Violence Awareness Month. 

Egress training at 12th Flying Training Wing, page 4 Firefighters serve and protect, page 8-9 LaBrutta signs fire prevention proclamation, page 13 
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ALS: Rediscovering the profession of arms
 
 
By Senior Airman Katrina M. Brisbin 
36th Wing Public Affairs 
Anderson Air Force Base, Guam 

When thinking about Airman 
Leadership School, what thoughts 
come to mind? 

Many Airmen may think of profession
al military education as boring, a box to 
check or a waste of time. 

For me, ALS was none of these things. 
ALS is a five-week course that pre

pares senior airmen, new staff sergeants 
and sister service rank equivalents for 
official supervisory and rating duties. 
Attending this leadership school in 
residence is a requirement for all Air
men either upon successfully testing for 
promotion or upon reaching 48 months 
time in service. 

As a mandated stepping stone, to the 
uninitiated, the training may come along 
as just another training requirement on 
the way to a long-awaited promotion. It 
turns out it is more than that. 

In all honesty, I was apprehensive 
as I took my first steps into the class
room. Little did I know my perspec
tive would drastically change in just a 
few short weeks. 

The first few days were a blur. We 
spent the majority of our time learning 
the rules, getting a feel for the curricu
lum and sizing up our classmates. After 
everything was laid out by the comman
dant and instructors -- it was ‘game on.’ 

The 192-hour course, spread across 
24 academic days, is divided into three 
major curriculum areas that support the 
course objective and focus on develop
ing leadership abilities, building effective 
communication and the profession of 
arms. Classes are also required to posi
tively contribute to their local community 
as well as create a legacy piece to enrich 
the schoolhouse for future generations of 
students. 

The weeks quickly were consumed 
with academic work. We participated in 
group discussions, wrote papers, took 
written tests, stumbled through public 
speaking, braved typhoon rains during 
our community project and, more impor
tantly, bonded as service members and 
future NCOs. 

I learned quite a bit about what is ex
pected of an NCO and leader, while also 
learning more about how to meet those 
expectations. Studying leadership traits 
in our diverse group of Airmen and Sail
ors helped broaden my perspective when 

Photo by Senior Airman Katrina M. Brisbin 

it came to the profession of arms, some
thing I think is vital for today’s leaders to 
understand and practice. 

According to our curriculum, to be 
part of the military profession of arms is 
to be a skilled practitioner of, or profes
sional in the art of warfare. The pro
fession of arms is a unique profession, 
whose customer base spans the sum of 
our great nation. 

After reading the paragraph again, 
I was shocked to realize I still didn’t 
fully grasp what this meant. As a public 
affairs Airman, I took it upon myself 
to know as much as I could about the 
Air Force mission and our polices and 
tenets, so I could better share Airmen’s 
stories with the rest of the world. How
ever, the true meaning of "the profession 
of arms" eluded me. 

In layman’s terms, the profession of 
arms is the basic understanding that 
each member brings their own unique 
skills to the fight. With this definition, it’s 
a fairly easy concept to understand, but 
one that may be difficult to communicate. 

So much is changing. With a new en
listed performance report system, forced 
distribution and the operations tempo, it’s 
hard to focus at times. It’s even harder to 
stay positive and for some, see how our 
daily efforts fuel the fight. 

The 36th Wing’s mission is to pro
vide the president sovereign options to 
decisively employ airpower across the 
entire spectrum of engagement. It may 
be difficult to discern every individual’s 
contribution to this daunting task. 

As reflected in the various occupa
tional badges in our classroom, we all 

Airman Leadership School Class 
15-F students participate in a drill 
exercise Aug. 18 at Andersen Air 
Force Base, Guam. 
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participate in the same fight. 
Without force support squadron Air

men, for instance, the dining facility and 
gym wouldn’t open. There would be no 
one to provide vital combat and com
munity support by delivering superior 
morale, welfare, recreation, manpower 
and personnel program services. 

Without the finance flight we would 
have to manage our own pay and ac
counts while continuing our daily tasks. 

The list of services goes on and in 
short, it would quickly overwhelm other 
career fields to cope with the additional 
workload. 

Having our Navy brothers and sisters 
in the class also provided a comforting 
reality. This reality is that although we 
are different services, we all are NCOs, 
we all have troops in some form or fash
ion and we are all leaders. 

The joint leadership school experience 
was neither boring nor a waste of time. 
Because of our productive class dynamic 
and our skilled teaching staff, I was able 
to walk away with a greater understand
ing of what it takes to be a supervisor 
in today’s service and rediscovered my 
place in the profession of arms. 

Each and every person plays a vital 
role in our military and has an impact 
on our mission, and as a photojournal
ist I feel blessed to be in the career field 
that allows me a firsthand look at the 
Air Force’s missions. 

After ALS, I can’t wait to share the 
Airman, Sailor, Soldier, Marine and Coast 
Guardsman’s story in a way that high
lights their unique contribution to the 
security of our nation. 
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AF senior leaders host suicide prevention summit
 
 
By Tech. Sgt. Torri Hendrix 
Secretary of the Air Force Public Affairs Command Information 

Subject matter experts of mental and behavioral 
health, community support and Airmen across ranks and 
career fields gathered to discuss resiliency and suicide 
prevention Sept. 22-25 at Joint Base Andrews, Md. 

Air Force Chief of Staff Gen. Mark A. Welsh III opened 
the summit with his intent for action. 

“Have a conversation,” he said. “Every Airman has a 
story. Learn the stories. Something has to change and 
you are the change agents.” 

The purpose of the summit was to draw upon the 
vast shared experience and knowledge of attendees to 
discuss the complex problem of suicide, look for oppor
tunities to improve the current prevention strategy and 
develop actionable recommendations for improving the 
prevention program, applicable policy and other actions 
for completion by commanders or other leaders, like the 
members of Community Action Information Boards. 

“We need to work together in order to preserve our 
most precious Air Force resource – our Airmen,” said 
Secretary of the Air Force Deborah Lee James. “We need 
to see these numbers start going down … not remaining 
steady and certainly not going up.” 

The four-day summit consisted of presentations 
from academic and medical experts in the suicide 
prevention field, as well as leaders from various 

Photo by Staff Sgt. Whitney Stanfield 
Military leaders discuss a strategy on how to minimize 
suicides among Airmen during the Suicide Prevention 
Summit Sept. 24 at Joint Base Andrews, Md. 

military and industry disciplines. The presentations 
were followed by working groups, with representa
tion across ranks and career fields to improve the 
opportunity for creative solutions. 

“We really have to look at this differently. I urge you 
to break from the norm,” said Chief Master Sgt. of the 

Air Force James A. Cody. “Think outside the box and 
consider new ideas and ways of tackling this problem. 
If at the end of this summit we recommend doing more 
of what we’re already doing, then we really missed an 
opportunity to make a difference ... and save lives.” 

On the final day of the summit, working group 
members presented their findings and ideas to the 
entire audience, as well as to Air Force senior lead
ers. The 10 groups represented five focused suicide 
prevention action areas: individual, peers, civilians, 
unit and leadership. 

“Those who committed suicide didn’t hear we have 
the ability to love Airmen like dedicated parents do,” 
Welsh said. “They didn’t realize there’s life beyond re
lationships, regardless of how they end, and they cer
tainly didn’t know that when they were unable to climb 
to higher ground and look beyond their problems, we 
would have lifted them up.” 

During the presentations of findings and recommen
dations, several overarching themes emerged: commu
nicating with Airmen, building a culture of belonging, 
incorporating dedicated resiliency or medical team 
members in units, and building and maintaining trust. 

“This culture needs to be equally inspiring to fighter 
pilots as to financial managers,” said Air Force Vice 
Chief of Staff Gen. David L. Goldfein. “We’ve got to find 
a way that speaks to our Air Force, because everyone 
matters – everyone counts.” 

One of the best things about ICE is that people can let service 
providers know when they do a great job, not just for poor service. 

Submit a comment at http://ice.disa.mil. 
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Egress training prepares aircrews ‘for the worst’
 
 
By Robert Goetz 
Joint Base San Antonio-Randolph Public Affairs 

Every day at Joint Base San Antonio-
Randolph, dozens of pilot instructors and 
student pilots take to the skies in three 
different aircraft, intent on their mission. 

Although most sorties are completed 
with no major complications, all fliers 
and other aircrew members are aware 
there may come a time when they face 
an emergency that requires exiting the 
aircraft, whether it’s airborne or on 
the ground. 

For that reason, egress training is 
an integral part of an aircrew mem
ber’s education. 

At JBSA-Randolph, egress training is 
provided on an almost daily basis. 

“I teach an average of one and 
sometimes two of these training ses
sions per day,” Reynaldo Gutierrez, 
12th Operations Support Squadron Air
crew Flight Equipment instructor, said. 
“During the last fiscal year we conducted 
296 training sessions for the T-1A, T-6A 
and T-38C combined, and trained a total 
of 1,204 aircrew members.” 

Gutierrez, who has 35 years of experi
ence as an AFE instructor, including 23 
years on active duty, said egress training 
is provided to “basically anyone who flies 
in our aircraft here at Randolph,” from 
pilot instructors, students enrolled in Pilot Egress training covers a variety of top The T-38C ejection seat, which re performance capabilities, the function of 
Instructor Training and Introduction to ics, including ejection seat description, placed the original seat from the 1950s each part, how the parachute deploys, 
Fighter Fundamentals, remotely piloted features, operation and capabilities; pre and 1960s about five years ago, is a “zero emergency post-ejection procedures, how 
aircraft pilots to Air Force Academy ca flight inspection, how to strap in; how to zero” seat that will eject at zero altitude to identify and fix malfunctions, how to 
dets, combat camera photographers and unstrap in case of emergency during an and zero airspeed, allowing the aircrew check the canopy, how to pilot the para
distinguished visitors. on-ground incident; commands for ejec to eject on the ground. In addition, the chute, what to do if the parachute drifts 

He said T-38C egress training for pilot tion and controlled and uncontrolled ejec ejection seat contains the parachute, so into trees or other power lines and other 
instructors and students from the 435th tion procedures. aircrew members don’t have to carry procedures. 
Fighter Training Squadron and 560th “I show them the proper body position their own parachutes. Another advantage Designated pilot instructors from 
Flying Training Squadron comprises the for ejection, how to operate the oxygen is that the parachute deploys rapidly. the flying and fighter training squad
majority of his sessions. system in case they have trouble breath Gutierrez said proper use of the ejec rons also play a role in egress train

A session for T-38C aircrews in ing and how to operate the aircraft can tion seat is imperative. ing, Gutierrez said. 
cludes aircrew flight equipment train opy,” he said. “Ejection seats will save your life in a “We do in-depth training here,” he 
ing, emergency parachute training, Gutierrez said students in T-38C egress second, but will kill you in a second if said. “The Air Force has lesson plans, 
local area survival, an on-scene com training must execute an air and ground you’re not careful,” he said. which we use to develop our aircraft
mander’s briefing, and ground and air egress. Gutierrez said T-6A egress training specific wing lesson plans, including the 
egress training, Gutierrez said. “They must demonstrate they are able sessions are the same as those for the equipment we use. We evaluate the plans 

“In addition I teach non-combat surviv to properly perform an air and ground T-38C, with a few exceptions. once a year.” 
al training to all of our assigned aircrews egress,” he said. “It’s their evaluation. I “The ejection seats are different and Gutierrez said incidents that require 
in the wing,” he said. “I also teach T-1A have to make sure they understand the in the ground egress is different because air egress are not common at JBSA-
and T-38C water survival training.” formation and can perform an egress.” the T-6A has a different aircraft canopy Randolph, but aircrew members must 

In the AFE segment of egress training, If they are unable to demonstrate it system,” he said. “Other differences are be prepared. 
Gutierrez discusses the use of flares, mir properly, Gutierrez said, “I have to cor the aircraft oxygen systems and the AFE “If there’s a room full of pilots, each 
rors, strobe lights, electronic equipment, rect them and have them demonstrate it survival kits, which have different sur will probably know someone who has 
medical equipment and other supplies again.” vival equipment in them,” he said. had to eject,” he said. “It’s a dangerous 
that can prove vital after ejection. He He said he does not let anybody leave Gutierrez said egress training isn’t over job. We do our best to prepare them for 
called it “aircrew flight equipment famil a session “unless they fully understand until aircrew members learn how to use a the worst so they can get back to their 
iarization training.” what they’re doing.” parachute. He describes the parachute’s families and the mission.” 

Photo by Melissa Peterson 
Ray Gutierrez (second from right), 12th Operations Support Squadron Aircrew Flight Equipment instructor, teaches 435th Flying 
Training Squadron students on T-38 egress Oct. 1 at Joint Base San Antonio-Randolph. 
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JBSA observes Energy Awareness Month
 
 
By Andy Hinojosa 
Joint Base San Antonio-Lackland Base Energy Manager 

October is Energy Awareness Month and Joint Base 
San Antonio is committed to reducing energy consump
tion to meet all conservation directives. 

The JBSA Energy Program is designed to comply with 
federally mandated energy goals while maintaining a 
healthy and productive workplace. Energy reduction 
goals are specified by the new Executive Order 13693, 
and EISA 2007 which requires Federal Installations to 
reduce its energy use by 2.5 percent every year for 10 
years. The goal is to reduce energy per square foot by 
a total of 25 percent by fiscal 2025, based on a fiscal 
2015 baseline. 

With the start of a new fiscal year, 2016 begins the 
new energy reduction goal of 2.5 percent per year going 
through 2025. Everyone is encouraged to be vigilant and 
persistent in our efforts to reduce energy consumption in 
fiscal 2016. Keep conservation in mind at all times, not 
only to meet base goals, but to become good stewards 
of our natural resources for generations to come. 

San Antonio and JBSA utility providers are plan
ning to promote energy awareness month by setting 
up energy conservation display tables at some of 
the installations through the month of October. City 
Public Service Energy, San Antonio Water System 
and Civil Engineering Squadron will be handing out 

pamphlets on energy and water conservation, in
cluding informational tips on how to conserve our 
natural resources. Keep in mind; Air Force theme for 
energy awareness campaign continues to be “Power 
the Force. Fuel the Fight. I am Air Force energy.” 

Here’s a simple checklist with ideas you can do in your 
office or work area to reduce energy: 

Buy Energy Star certified appliances such as refrig
erators, microwaves, desk lighting, etc. 

Turn off office equipment (monitors, printers, copy 
machines, fax machines) at night and on weekends. 

Report energy wastes, including water leaks, building 
deficiencies, and energy abuses. 

Check the age and condition of your major appliances, 
especially the refrigerator. You may want to replace it 
with a more energy efficient model. 

Survey your incandescent lights for opportunities to 
replace them with compact fluorescents and light-emit
ting diodes lighting. LED lighting can be more efficient, 
durable, versatile and longer lasting. LEDs are now 
being incorporated into bulbs and fixtures for general 
lighting applications. Some LED light fixtures have LEDs 
built-in as a permanent light source. 

Do not over cool air conditioned spaces and report all 
energy problems in your building to the facility manager 
or energy monitor. For more information, call JBSA en
ergy managers: JBSA-Fort Sam Houston at 671-1537 or 
JBSA-Randolph and JBSA-Lackland at 671-0252. 

Courtesy graphic 

Walk-in mammograms available at 
Wilford Hall, JBSA-Randolph clinics 

October is Breast Cancer Awareness Month. To 
show their support and raise awareness, the mam
mography departments at the Wilford Hall Ambu
latory Surgical Center and Joint Base San Antonio-
Randolph have set aside walk-in days for patients 
to receive an annual screening mammogram. 

The walk-in day at the Wilford Hall Mammography 
Department is Oct. 23 from 8 a.m. to 3 p.m. The 
JBSA-Randolph Clinic will be open for walk-ins 
every Friday from 7:30 a.m. to 3:30 p.m. through
out October. On these days, patients may be seen 
without a doctor’s referral. Courtesy graphic 

In order for patients to walk-in on a self-re
ferral basis for their annual mammogram, they 
must have: at age 40. Women with first-degree relatives who 
•	 No breast symptoms; for example, pain, a have a history of breast cancer or a positive BRCA-

lump, etc. gene mutation; or a history of radiation to the 
•	 A designated primary care manager. chest, may benefit from earlier screenings and 
•	 Prior mammograms within the San Antonio should consult their primary care manager. 

Military Health System. If prior mammograms The 59th MDW mammography department al
were performed at an outside facility, women are ways accepts patients on a self-referral basis for 
asked to bring a copy of their mammograms (CD their screening mammograms, with the same con
or films) with them to their exam. ditions listed above. To make an appointment, call 

The American College of Radiology recommends 210-925-XRAY (9729). 
that women begin annual screening mammograms (Courtesy of the 59th Radiology Squadron) 
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JBSA, community partners establish center, Rideshare
 
 
By 2nd Lt. Avery Larkin 
Joint Base San Antonio-Randolph Public Affairs 

Joint Base San Antonio Community 
Partnership leaders signed a memoran
dum of understanding Tuesday to formal
ly establish the JBSA Commuter Center 
and unveil the enhanced JBSA RideShare 
program during a ceremony at the Port 
Authority of San Antonio offices. 

The JBSA Virtual Commuter Center 
will serve as the primary source of infor
mation regarding the JBSA Mass Trans
portation Benefit Program, which encour
ages the use of alternative transportation 
options with monetary incentives. 

“The JBSA vCommuter Center web
site will be a one stop shop for anyone 
at JBSA considering alternative trans
portation,” said James Williams, for the 
502nd Logistics Readiness Squadron 
deputy director. “The mass transporta
tion benefit program provides several 
opportunities for our employees to be 
environmentally friendly, helping us be
come more successful at reducing our 
collective carbon footprint.” 

The JBSA vCommuter Center was 
created through a partnership be
tween the base, vRide, the Alamo 
Area Council of Governments, VIA 
Metropolitan Transit and Enterprise 
Rent-A-Car. Together, these partners 
will offer several alternative means 
of transportation to the JBSA com
munity, including the RideShare pro program, they select a vanpool provid and helping to minimize the stress in Antonio, it will also have a positive 
gram, through the JBSA vCommuter er through VIA or vRide, after which dividuals may feel during their com environmental impact as we reduce 
Center website at http://www.jbsa.mil/ they will be assigned a vanpool based mute. Currently, only 3 percent of emissions,” LaBrutta added. “Bottom 
Resources/JBSARideShare.aspx. on location and availability. Addition eligible JBSA employees participate line: JBSA is a proud member of this 

The first part of this mass trans ally, participants receive a monetary in the program. tremendous community known as ‘Mil
portation benefit program is the Ride- incentive for using the program. RideShare will be one of several itary City USA.’ The Commuter Center 
Share program, a vanpool system that According to officials, each estab alternatives within the mass trans and Rideshare program is the simply 
links JBSA employees with selected lished vanpool takes anywhere from portation benefit program which will the right thing to do, and we appreci
vanpool providers. four to 11 personal vehicles off the eventually include specific processes ate the teamwork and support of ev

Once an individual applies for the road, reducing automotive emissions 	 for use of a bus, vanpool, train or light eryone involved.” 
rail system. The JBSA Community Partnership 

“We are very proud to be work Initiative works to increase the ef
ing with our incredible community ficiency of JBSA installations part
partners on this important traffic re nerships with both public and pri
duction and environmentally respon vate organizations. These working 
sible initiative,” said Brig. Gen. Bob relationships are referred to as P4 
LaBrutta, 502nd Air Base Wing and (Public to Public, Public to Private) 
Joint Base San Antonio commander. partnerships and allow military in

“Utilizing alternative forms of trans stallations to join with nearby pub
portation will not only decrease con lic and private entities to consolidate 
gestion on the highways and other resources while reducing the finan
traffic arteries in and around San cial burden. 

Check us out on . . . 
• Facebook: Joint Base San Antonio, JBSA-Fort Sam Houston, Lackland JBSA and 
JBSA-Randolph • Twitter: @JBSA_Official, @JBSAFSH, @JBSALackland and 
@JBSARandolph • YouTube: Joint Base San Antonio 

Photo by Johnny Saldivar 
From left: John Busarello, Director of Business Rental Sales Enterprise Rent a Car, Diane Rath, Alamo Area Council of Governments 
executive director, Brig. Gen. Bob LaBrutta, 502nd Air Base Wing and Joint Base San Antonio commander, James Kessler, Chief Operating Officer 
vRide, Kieth Hom, Deputy CEO VIA Metropolitan, and James Williams, Deputy Director 502nd Logistics Readiness Squadron, meet Oct. 6 at Port 
San Antonio to establish the JBSA Virtual Commuter Center and its new RideShare program. 

http:http://www.jbsa.mil
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From Joint Base San Antonio 
Judge Advocate General 

The Joint Base San Antonio Judge Ad
vocate General completed one Air Force 
court-martial in the month of August. The 
results of a court-martial are not final un
til the clemency and/or appeals process 
is completed. 

All courts-martial are open to the pub
lic and upcoming courts-martial can be 
viewed at the United States Air Force 
Judge Advocate Generals website: http:// 
www.afjag.af.mil/docket/index.asp. 

Tech. Sgt. Chad S. Lukkes, 342nd Train
ing Squadron, JBSA-Lackland, was tried 
by a general court-martial consisting of a 
military judge Aug. 11 at JBSA-Lackland. 
Lukkes pled and was found guilty of three 
specifications of false official statement 
(falsely claiming to have been awarded 
a Purple Heart and an Army Combat 
Action Badge) in violation of Article 107, 
Uniform Code of Military Justice, and six 
specifications of violation of the general 
article, (improperly wearing a Purple 
Heart and Army Combat Action Badge 
on his uniform and lying to a reporter 
about an injury and members of his unit 
about receiving said awards) in violation 
of Article 134, UCMJ. The military judge 
sentenced Lukkes to a reprimand, nine 
months confinement, and reduction to 
airman basic. 

During the month of August, JBSA Air 
Force commanders administered 16 non
judicial punishment actions under Article 
15 of the UCMJ. 

The punishments imposed reflect the 
commander’s determination of an ap
propriate punishment after considering 
the circumstances of the offense and the 
offender’s record. Officers may not be 
reduced in rank as a punishment. A sus
pended punishment does not take effect 

unless the offender engages in additional 
misconduct or fails to satisfy the condi
tions of the suspension. The suspension 
period usually lasts for six months unless 
a lesser amount is specified. 

JBSA-Lackland: 
The Article 15 actions from JBSA-

Lackland include, but are not limited to: 
•	 Dereliction	 of	 Duty,	 Willful:	 A	 first 

lieutenant misused her government travel 
card and lied to leadership when ques
tioned. The member received forfeitures 
of $2,292 pay per month for one month 
and a reprimand. 
•	 Absent	 Without	 Leave:	 A	 senior	 

airman without authority failed to re
main in the local area as defined in a 
memorandum for all 543rd Support 
Squadron personnel. The member re
ceived a suspended reduction to airman 
first class, forfeitures of $1,027 pay per 
month for one month, 30 days extra duty 
and a reprimand. 
• Absent	 Without	 Leave:	 A	 senior	 

airman without authority failed to re
main in a designated duty location and 
failed to report to duty at the designated 
time. The member received a suspended 
reduction to airman first class, suspended 
forfeitures of $511 pay per month for two 
months, 15 days extra duty and a repri
mand. 
•	 Dereliction	 of	 Duty,	 Willful:	 A	 senior 

airman misused her government travel 
card by making unauthorized purchases. 
The member received a reduction to air
man first class and a reprimand. 
•	 Dereliction	 of	 Duty	 x	 2,	 Willful:	 Two 

airmen first class in technical training 
failed to remain inside the dormitory be
tween the hours of 10 p.m. and 4 a.m. 
and fled from an NCO when seen at
tempting to leave. They received a sus
pended reduction to the grade of airman, 

14 days restriction, 14 days extra duty 
and a reprimand. 
•	 Dereliction	 of	 Duty,	 Willful:	 An	 air-

man in technical training failed to remain 
inside the dormitory between the hours of 
10 p.m. and 4 a.m. The member received 
suspended forfeitures of $404 pay per 
month for one month, 14 days restriction, 
14 days extra duty and a reprimand. 
•	 Dereliction	 of	 Duty,	 Willful:	 An 

airman basic in technical training failed 
to remain inside the dormitory between 
the hours of 10 p.m. and 4 a.m. The mem
ber received a reduction to the grade of 
airman basic, forfeitures of $773 pay per 
month for two months, one month of 
$773 pay per month suspended, 60 days 
restriction and a reprimand. 

JBSA-Fort Sam Houston: 
The Article 15 actions from JBSA-Fort 

Sam Houston consist of: 
•	 Failure	 to	 Go	 x	 2	 &	 Dereliction	 of 

Duty, Failing to have a 29B: An airman 
first class failed to report to the physi
cal training pad where the squadron 
performed PT. He also went outside the 
allowed radius without an Air Force 
Form 29b, which resulted in the mem

ber missing accountability. The member 
received 14 days of restriction to JBSA-
Fort Sam Houston, forfeiture of $911 for 
two months with one month suspended 
and a reprimand. 
•	 Dereliction	 of	 Duty,	 Willful	 x	 2:	 

During a health and welfare inspection, 
an airman first class was found in pos
session of alcohol. The member was also 
under the legal age of 21. The member 
received a reduction to the rank of air
man and a reprimand. 
•	 Dereliction	 of	 Duty,	 Willful:	 An 

airman first class was found out of her 
dormitory after accountability was per
formed. The member received 14 days 
of restriction to JBSA-Fort Sam Houston 
and a reprimand. 

JBSA – Randolph: 
The Article 15 action from JBSA-

Randolph consists of: 
•	 Failure	 to	 Go:	 An	 airman	 basic	 

failed to go to his appointed place of 
duty. When contacted by his unit to de
termine his location, he lied about his 
whereabouts. The member received 
forfeitures of $773 per month for one 
month and a reprimand. 

Court-martial, crimes and punishment at Joint Base San Antonio 

Courtesy graphic 
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By Senior Airman Alexandria Slade 
Joint Base San Antonio-Randolph Public Affairs 

Whether it be responding to an inflight 
emergency, extinguishing a burning build
ing or responding to a medical call, the 
firefighters at Joint Base San Antonio-
Randolph aim to "take the heat" without 
breaking a sweat. 

Sporting more than 50 firefighters in ro
tating 24 hour shifts of up to 15 people, the 
502nd Civil Engineer Squadron mission is 
to be prepared for any situation. 

“Our mission is to provide fire sup
port to the bases,” Cliff Martinez, 502nd 
CES station captain, said. “Our mission 
includes providing fire support for both 
aircraft and buildings, responding to 
medical emergencies, providing haz
ardous material response teams and 
technical rescue.” 

Aside from monthly and annual required 
training, 502nd CES members undergo 
specialty courses to improve their ability to 
quickly and efficiently respond to whatever 
situation arises. 

“Our training starts in the DoD fire acad
emy and continues here as we build upon 
that with specialty courses and five level 
training,” Airman 1st Class Brett Anderson, 
502nd CES firefighter, said. “Here we gain 
skills including dispatcher training, rope 
rescue techniques, how to operate different 
truck systems, hazardous material opera
tions and emergency first aid.” 

Anderson said a normal day at the JBSA-

Randolph fire station is all about making 
sure equipment is functional and members 
are on standby for a call. 

A typical day begins when members from 
the incoming shift meet with those from the 
prior shift to discuss any events that took 
place the previous day and to prepare for 
any upcoming activities. Firefighters check 
all emergency equipment and perform any 
needed maintenance before training class
es begin. After all official duties are done, 
the team works on physical strength and 
readiness, all while remaining ready to re
spond to any call at any time. 

“We have traditions here among the 
firefighters that tie us together across 
JBSA, not just this specific location,” 
Anderson said. “We have shift and holiday 
dinners together, try to work out together 
as a group and stand together when a fel
low JBSA firefighter passes. Since we work 

24 hours with each other, we practically 
have to act like family.” 

When needed, JBSA-Randolph fire
fighters also provide support to other 
JBSA locations and local community fire 
departments. 

“Our general goal overall on the job 
is to protect ourselves, others, property 
and the environment,” Martinez said. 
“Personal safety and crew safety are the 
first and most important lessons taught 
to incoming firefighters.” 

Despite the fact that it’s a serious and 
dangerous profession, Anderson said the 
preparation and camaraderie developed 
each day are key tools to success as a 
firefighter. 

“My favorite part of this job is that each 
day is never the same,” he said. “You never 
know what’s going to happen, and you have 
to constantly be ready for anything.” 

Senior Airman Jacob Mathie, 502nd Civil Engineer Squadron firefighter, checks 
his reference card on simulated victim Senior Airman Samuel Meta, 502nd 
CES firefighter, Oct. 1 at Joint Base San Antonio-Randolph. 

Staff Sgt. Joshua Montgomery, 502nd Civil Engineer Squadron firefighter, mon
itors the "draft pool" while it fills from a fire engine tank during training Oct. 1 at 
Joint Base San Antonio-Randolph. 

Capt. Alan Adams (right), 502nd Civil Engineer Squadron lead fire
fighter, teaches his team about triage techniques Oct. 1 at Joint Base 
San Antonio-Randolph. 

Staff Sgt. Allen Roby (left) and Staff Sgt. George Dowling (right), 502nd Civil 
Engineer Squadron firefighters, carry a simulated triage victim on a litter during 
a training session Oct. 1 at Joint Base San Antonio-Randolph. 

Senior Airman Ryan O’Grady, 502nd Civil Engineer Squadron firefighter, at
taches a draft hose to a fire engine during training Oct. 1 at Joint Base San 
Antonio-Randolph. 

Photos by Senior Airman Alexandria Slade 
Airman 1st Class Brett Anderson, 502nd Civil Engineer Squadron firefighter, shifts the hydraulic levers to adjust water pressure on a fire truck 
during training Oct. 1 at Joint Base San Antonio-Randolph. 
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By Senior Airman Alexandria Slade
Joint Base San Antonio-Randolph Public Affairs 

JBSA-Randolph firefighters support local flying missions, surrounding community 

Cliff Martinez 
502nd Civil Engineer Squadron lead firefighter 

“Our general goal overall on the job is to protect 
ourselves, others, property and the environ

ment. Personal safety and crew safety are the 
first and most important lessons taught to 

incoming firefighters.” 

JBSA-Randolph fi refi ghters support local fl ying missions, surrounding communityJBSA-Randolph fi refi ghters support local fl ying missions, surrounding communityJBSA-Randolph fi refi ghters support local fl ying missions, surrounding communityJBSA-Randolph fi refi ghters support local fl ying missions, surrounding communityJBSA-Randolph fi refi ghters support local fl ying missions, surrounding communityJBSA-Randolph fi refi ghters support local fl ying missions, surrounding communityJBSA-Randolph fi refi ghters support local fl ying missions, surrounding communityJBSA-Randolph fi refi ghters support local fl ying missions, surrounding community
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Controlled burn to take place 
at Joint Base San Antonio-Randolph 

JBSA Fire Emergency Services and the 
U.S. Fish & Wildlife Service will conduct a 
prescribed burn on the west side of the airfield 
from 8 a.m. to 5 p.m. Oct. 17. The burn will 
take place in the grassy area between the 
runway and West Perimeter Road. This is a 
necessary requirement for the 2015 JBSA Air 
Show and Open House. Heavy smoke is not an-
ticipated, but depending on the winds, it could 
possibly drift off base or toward the main part 
of JBSA-Randolph. 

Joint Base San Antonio Halloween 
Trick-Or-Treating Hours 

Halloween ghouls and ghosts will soon 
roam base neighborhoods for sweet treats. 
For the safety of the trick-or-treaters and their 
families, participants are asked to conduct 
their candy conquests during specific hours. 
Trick-or-treating hours at JBSA-Randolph and 
JBSA-Lackland are 5-8 p.m. Oct. 29 and 5-8 
p.m. Oct. 31 at JBSA-Fort Sam Houston. Please 
keep an eye on your witches and goblins and 
have a safe Halloween night. 

Airmen Powered By Innovation 
Have an innovative idea that can launch 

effi ciencies and increase cost savings across 
the Air Force? Submit ideas online to the 
Airmen Powered by Innovation website at 
https://ipds.afpc.randolph.af.mil or through 
the Air Force Portal. 

Ideas should describe, in sufficient detail, 
the current method, proposed method, expect
ed benefits and cost of implementation to sup
port the idea. The API website provides tools 
that can help refine and enhance potential 
submissions. Submitters can query previously 
submitted API ideas, search to see if an idea 
has been submitted already, see what ideas 
have been approved and check status. 

Once the idea is submitted, an API Idea 
Cell analyst will review the idea. Depending 
on the content, the idea will be categorized 
and processed. If necessary, the API Idea Cell 
may contact you to request more information. 

Submitters can ask their local manpower 
office for assistance with documentation 
of process improvement ideas, to ensure 
current method, proposed method, expected 
benefits and cost of implementation are 
fact-based proposals. 

For assistance with the documentation 
of process improvement ideas, call the 
802nd Force Support Squadron Manpower 
Office at 652-8953 or 652-8954. 

Joint Base 
San Antonio 

2015 
Air Show 

The public is invited to join us at the 

Oct. 31 and Nov. 1 at JBSA-Randolph 

For complete details, visit us at http://www.jbsa.mil; 
http://www.facebook.com/JBSARandolph 

or follow us at http://www.twitter.com/JBSARandolph 

featuring the Air Force Thunderbirds, 
U.S. Army Golden Knights and the Air Force Wings of Blue 
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Air Force women shine with silver at Armed Forces championships
 
 
By David DeKunder 
Joint Base San Antonio-Randolph 
Public Affairs 

The Air Force women’s softball 
team settled for second place after 
beating Navy, 3-1, at the Armed 
Forces Softball Championships 
Sept. 24 at Marine Corps Base 
Camp Lejeune, N.C. 

The team finished the triple 
round-robin tournament with a 4-5 
record, competing against teams 
from the Army, Navy and Marine 
Corps. The Army squad won the 
tournament with an undefeated 
9-0 record. 

Air Force Coach Salomon Vieyra, 
from Joint Base San Antonio-Lack
land, said the team finished the tour
nament on a high note by taking the 
silver medals after its win over Navy. 

The Air Force team went 4-2 
against the Navy and Marine Corps 
squads. The Army dominated the 
Armed Forces championships by av
eraging nine runs a game. 

Vieyra said the Air Force team 
didn’t hit the ball consistently like 
they did in last year’s tournament, 
which they won. The team averaged 
3.5 runs per game in the tournament, 
which was below the seven runs per 
game they put out on their way to win
ning the Armed Forces title last year. 
The Air Force squad’s highest offen
sive output was an 8-7 win over the 
Marine Corps. 

Defense helped the team in the 

tournament, shutting out the Marine 
Corps 5-0 on the first day of the tour
nament and in their decisive 3-1 win 
over Navy to claim the silver medals. 

“We played great defense against 
Navy,” Vieyra said. “There were a 
couple of plays made in the outfield 
that saved some runs. We turned two 
double plays against them.” 

Based on their performances at the 
tournament, three Air Force players 
were selected to the women’s All-
Armed Forces team including Staff 
Sgt. Schameka White from Kadena 
Air Base Japan; Tech Sgt. Latonya 
Mathis from MacDill Air Force Base, 
Fla.; and Senior Airman Terri Hodges 
from Little Rock Air Force Base, Ark. 

The All Armed Forces squad 
competed in the Amateur Softball 
Association/USA Women’s Open 
National Championship Saturday and 
Sunday in Oklahoma City. 

In addition, Staff Sgt. Lyndsay 
Moen from the 433rd Airlift Wing 
at JBSA-Lackland, and Staff Sgt. 
Amber Devlin from Osan Air Force 
Base, Korea, were named to the 
Armed Forces Softball Champion
ships Tournament Team. 

The Air Force team was made 
up 15 active-duty players, including 
three JBSA members, who made 
the squad during tryouts at JBSA-
Randolph in September. The three 
players from JBSA were Moen, Eileen 
McCain from JBSA-Randolph, and 
Senior Airman Alisha Ayon from 
JBSA-Lackland. 

Members of the U.S. Air 
Force women s softball 
team congratulate mem 
bers of the U.S. Marine 
Corps women s softball 
team during the 2015 
Armed Forces Softball 
Championship Sept. 
24 at the intramural 
softball field on Camp 
Lejeune, N.C. The Army 
team placed first in the 
tournament. 

Photo by Cpl. Caleb McDonald 
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   Base safety and security officials want people to be aware of the 
procedures for driving in and out of Joint Base San Antonio
Randolph's Washington Circle.
    Officials want to ensure motorists know which lanes they should 
be in when entering and exiting the circle. 

The biggest safety issue occurs when vehicles try to directly exit 
the circle from the left lane instead of moving to the right lane in 
advance of their exit turn. Officials urge people to drive defensively 
and use caution in and around Washington Circle. 

TRAFFIC RULES FOR WASHINGTON CIRCLE 
• Traffi c entering the circle must yield to traffi c already in the 
circle. 
• When entering the circle: 

If you are exiting at the fi rst or second exit, stay in the  
outside lane or right lane. 
If you are exiting at the third exit or beyond, use the  

inside or left lane until ready to exit 
• If two vehicles are side by side, the vehicle in the outside lane 
has the right or way. 
• All traffi c must signal for turns when exiting the circle. 

1 

2 

12 

Traffic on 
Washington Circle 

is ONE WAY 
TO THE RIGHT 

(counterclockwise) 

A Street East A Street West 

North
west 

Dr.Northeast Dr. 

Driving around Washington Circle safely 
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Photo by Joel Martinez 
Master Sgt. Chris Booth (left), 802nd Force Support Squadron first sergeant, presents Airman First Class Yan 
Chi with the Diamond Sharp Award Oct. 2 at Joint Base San Antonio-Randolph. The Diamond Sharp Award 
recognizes Airmen who have actively demonstrated their commitment to Air Force values or have gone above and 
beyond in helping others. 

Airman 1st Class Yan Cui 
Unit: 802nd Force Support Squadron 
Duty title: Force management technician 
Time in service: 1 year 
Hometown: Anchorage, Alaska 

Airman 1st Class Yan Cui is committed to providing top-notch 
service to more than 90 mission partners across Joint Base San 
Antonio-Randolph. She is responsible for monitoring the accuracy 
of 25 system products, managing the awards and decorations log 
for JBSA-Randolph and conducting quality checks on all evaluations 
being processed. With all this responsibility, she still found the time 
to complete her Career Development Course two months early and 
scored an impressive 93 percent on her end-of-course exam. 

According to Master Sgt. Christopher Booth, 802nd Force Sup
port Squadron first sergeant, Cui's immediate goal is to be the best 
in her job. Her long term goals are to go to Airman Leadership 
School and become a supervisor, complete her Community College 
of the Air Force degree in human resources and eventually attend 
a university to begin her studies in the medical field. Her Air Force 
aspirations are to continue to get promoted, to be a great leader to 
her troops as she climbs the ranks and to one day be an Air Force 
chief master sergeant. 

Diamond Sharp Award 
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Fire Prevention Week 
open house planned 

Brig. Gen. Bob LaBrutta (center), 502nd Air Base 
Wing and Joint Base San Antonio commander, signs 
the 2015 Fire Prevention Week proclamation Sept. 30 
while Joint Base Fire Emergency Services team mem
bers look on. The JBSA fire department will host a 
2015 Fire Prevention Week open house from 9 a.m. 
to noon Saturday at Fire Station no. 1, building 2325, 
at JBSA-Lackland. Activities will include a meet and 
greet with Sparky the Fire Dog, a fire truck and "jaws 
of life" display, an inflatable ladder truck, face paint
ing and free refreshments. 

Photo by Olivia Mendoza 




